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SCHOOL PROFILE STATEMENT 

Camberwell South Primary School is located in the eastern metropolitan suburb of Glen Iris. 
Established in 1925, the school has achieved its own unique identity in the local and wider 
community. We are a welcoming and inclusive community for students and their families from an 
increasing range of backgrounds and cultures. 

Our school is organised into four Learning Teams with multi-age classes at Junior, Middle and Senior 
school; single year classes for prep foundation. This compliments the school's philosophy to provide 
greater opportunities for individual growth and its commitment to a developmental learning 
approach. Teachers are committed to delivering a differentiated curriculum through an evidence-
based understanding of students. 

The 6Cs that represent the National Pedagogies for Deeper Learning; Collaboration, Creativity, 
Citizenship, Communication, Critical thinking and Character scaffold the academic, social and 
emotional program. 

Specialist programs in Visual and Performing Arts, Physical Education and LOTE (French) play an 
important role in the provision of a balanced curriculum program. All classrooms have a variety of 
digital devices and families support the BYO iPad program. A range of support, enrichment and 
intervention programs, both internally and externally  facilitated,  foster student learning and social 
development. 

Effective partnerships between the home value parents as partners in their child's learning. The 
school honours this commitment by providing a range of communication channels, opportunities for 
active and meaningful participation and respectful consultation. 

Values - Our School Norms 

Camberwell South's philosophy and policies reflect the values of Australian Schooling: respect, 
excellence, inclusiveness, integrity, responsibility, pride and optimism. 

The community of Camberwell South practises the school norms, based on the understanding that 
we treat everyone as we wish to be treated ourselves. The norms of 'caring for others, using 
manners at all times, helping others, being friendly, listening to each other, respecting others and 
treating people as individuals' are practised and displayed with pride in our school. 

 

WHOLE SCHOOL PREVENTION STATEMENT 

The Camberwell South Primary School Strategic Plan 2013 - 2016 guides the school's improvement 
agenda. We are striving for greater consistency of teaching and learning practices to ensure that all 
students are learning in every classroom, every day. 

Every child is a unique person and learner; our staff is committed to personalising learning through a 
holistic approach that is developmentally appropriate. Students are exposed to a  rich and relevant 
curriculum that promotes lifelong learning, local and global citizenship and provides them with the 
attributes necessary to thrive in the 21st century. 

The school motto 'support and challenge' is modelled in every aspect of the school curriculum. Our 
teachers have the expertise to 'support' students as required and 'challenge' them at their point of 
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need. This happens through continuous assessment and careful monitoring of students' cognitive, 
social and emotional development. 

The community recognises that learning is greatly enhanced for children when they feel safe and 
secure in their physical surroundings and in their relationships with their peers and important adults. 

Our students: 

• Learn in excellent physical learning spaces. These promote a safe, orderly and stimulating 
learning environment for all students. 

• Are supported by developmentally appropriate learning recognising the individual needs of 
each person 

• Are actively participating and learning from a range of learning experiences 
• Receive timely constructive feedback and encouragement to continue to develop their 

learning 
• Are encouraged to take risks in their learning,  and to recognise that  failures' can be a step 

to deeper learning 
• Know their parents and teachers are their network of support and challenge 
• Understand how to work in a collaborative learning environment that supports development 

of attributes for lifelong learning. 

 

Refer section School Actions and Consequences - A Staged Response for more detail 

 

RIGHTS AND RESPONSIBILITIES 

Introduction 

All members of our school community have the right to feel safe, welcomed and valued. It is 
everyone's responsibility to treat others equally and fairly as individuals. In order for optimum 
teaching and learning to flourish, all stakeholders have the responsibility to support and respect the 
rights of others to successfully engage in the learning process. 

We adhere to the principles of: 

• The Equal Opportunity Act http://www.det.vic.gov.au/hrweb/diveguity/eeo/eeoact.htm 
• The Charter of Human Rights and Responsibilities Act 2006. The Charter sets out 20 rights 

that reflect the following four basic principles:  

FREEDOM 

RESPECT  

EQUALITY  

DIGNITY 

http://www.austlii.edu.au/au/legis/vic/consol act/cohrara2006433/ 

https://www.eduweb.vic.gov.au/edulibrary/public/stuman/wellbeing/segpolicy 
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• The Disability Standards for Education 
http://www.education.vic.gov.au/school/teachers/teachingresources/diversity/Pages/hand
book.aspx 

 

Bullying and harassment 

The school will provide a positive culture where bullying and cyberbullying is not accepted, and all 
will have the right of respect from others, the right to learn or to teach, and the right to feel safe and 
secure in the school environment. 

Please refer to Camberwell South Primary School Anti-bullying Policy 

 

Rights and Responsibilities of Students 

Rights Responsibilities 

Students have a right to: 
• Have fun 
• To learn and choose our own learning 

path 
• To make mistakes 
• Come to school 
• Be treated with kindness and respect 
• Be accepted 
• Be taught by knowledgeable teachers 
• Ask questions and give our opinions 
• Respect our school 
• Have equal rights 
• Be safe and wanted 
• Try new and different things 
• Report incidents of bullying and 

cyberbullying 

Students have a responsibility to: 
• Make sure others have fun 
• Keep on top of our work and make 

good learning decisions 
• Learn from our mistakes 
• Give our best when we come to school 
• Treat others with kindness and respect 
• Make others feel safe and welcome 
• Respect our teachers 
• Be respectful with other opinions 
• Behave in front of our school and other 

schools 
• Treat everyone equally 
• Include and care for our school mates 
• Encourage others to 'have a go' 

 

Rights and Responsibilities of Parents/carers 

Rights Responsibilities 

Parents/carers have a right to: 
• expect that their children will be 

educated in a secure environment in 
which care, courtesy and respect for 
the rights of others are encouraged 

• expect that their child’s program will be 
designed to allow children to achieve 
optimal educational outcomes 

Parents/carers have a responsibility to: 
• promote positive educational outcomes 

for their children by taking an active 
interest in their child’s educational 
progress and by modelling positive 
behaviours. 

• Ensure their child’s regular attendance 
• Engage in regular and constructive 

communication with school staff 
regarding their child’s learning 
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• Support the school in maintaining a 
safe and respectful learning 
environment for all students 

• To build and maintain a positive and 
respectful partnership with teachers 
and support the school’s values and 
programs 

 

 

Rights and Responsibilities of staff: Principal class, teachers, support staff 

Rights Responsibilities 

The staff have a right to: 
• Expect that they will be able to lead, 

teach and work in an orderly and 
cooperative environment 

• Be able to fully participate in their role 
to realise its potential as a part of the 
staff community 

• Be informed, within Privacy 
requirements, about matters relating to 
students that will affect the teaching 
and learning program for that student 

• Expect support from parents for the 
school’s educational and operational 
decisions, programs and approach 

The staff have a responsibility to: 
• Fairly, reasonably and consistently, 

implement the student engagement 
policy 

• Create and maintain safe and 
challenging learning environments 

• Build and maintain a positive and 
respectful partnership with parents to 
engender support of school’s values 
and programs 

• Support and model the school’s values 
• Prepare students to be positive 

members of the school community with 
the knowledge, skills and attitudes to 
be active 21st century citizens. 

• Model agreed approaches to safe, 
smart and responsible use of 
information and communications 
technology 

 

 

SHARED EXPECTATIONS 

It is important that we, as a school community, share and respect our agreed expectations of each 
other and the role we collectively play in developing our school as a learning community. 
Camberwell South has a responsibility to provide an educational environment that ensures that all 
students are valued and cared for, have a sense of belonging, can engage effectively in their learning 
and experience success. This is achieved through staff, students and the school community working 
together using our School Norms and Values to guide our relationship. 
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Expectations of Staff 

• Provide a safe, supportive and purposeful school and classroom and administrative 
environment. 

• Act as powerful role models. 
• Encourage healthy social development and build positive relationships. 
• Ensure students are actively engaged in a variety of learning experiences that are 

developmentally appropriate. 
• Have high expectations of all students. 
• Recognise and respond to individual student's differences, abilities and learning styles. 

Report to parents and students in a meaningful, clear and accurate manner. 
• Build relationships with parents. 

	

Expectations of students 

• Develop as individual learners through goal setting and the support of teachers. Participate 
in school programs using active, positive and appropriate behaviours. Attend school 
regularly and be punctual. 

• Respect the school's agreed values. 
• Value and take care of the school's resources and materials. 
• Treat and interact with others in the school community with respect and dignity. Take 

responsibility for their learning and actions. 

 

Expectations of parents/carers 

• Take an active interest in their child's educational progress and wellbeing. Promote positive 
educational outcomes for their children. 

• Co-operate with the school and communicate regularly in a constructive manner. Ensure 
their children attend school and promote positive educational attitudes. 

• Communicate clearly with the school about the needs of their children. Support and foster 
the values of the school. 

• Treat all members of the school community with respect and empathy. 
• Identify and respect issues and information that need to be treated with confidentiality. 
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SCHOOL ACTIONS AND CONSEQUENCES - A STAGED RESPONSE 

 

 

 

PREVENTION AND EARLY INTERVENTION: 

Student engagement, regular attendance and positive behaviours will be supported through 
relationship based whole-school and classroom practices, including: 

Strategies used by classroom and specialist teachers: 

• The Education Training and Reform Act (2006) prohibits the use of corporal punishment in 
any Victorian Government school. 

• Working with the School norms to establish predictable, fair and democratic classrooms and 
school environments. 

• Use of PATHS' ( Promoting Alternative Thinking Strategies ), problem solving lessons and 
strategies as the basis of P-6 social and emotional development. 

• eSmart education program creating awareness around cybersafety and the safe use of 
digital tools. 

• Classroom resolution strategies such as: Class social circles, Problem  Solving circles, and 
Restorative Chats. 
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• Students' leadership is fostered at all levels: as leaders in their classroom, for their level 
teams as representatives of their house, SALT team, sporting team and school. 

• Transition programs from Pre-School to School and from Primary to Secondary School and 
into the school, supports all learners. Internal transition programs support students moving 
within the school. 

• The Buddy Program provides opportunity for role modelling, mentoring and fostering of 
friendships across year levels. 

• The class buddy program provides for interaction  between  two  classes  from a different 
level at least twice a term. 

• The Year 6- Prep buddy program supports preps as they transition from Pre- School and year 
6s as they all assume a role as leaders in the school. 
 

Programs and Practices to support Intervention Include: 

• Ensuring a clear understanding of expectations by student, teachers and parents 
• Individualised programs to support learning in the  classroom  and playground 
• eSmart cybersafety curriculum 
• Mentoring programs, including staff and students as mentors 
• Ensuring the consequences reflect the behaviour 

 

INTERVENTION AND REFERRAL 

If behaviours continue, or if a very serious behaviour occurs, which threatens the health or safety of 
others or self, the teacher will refer student to Student Welfare Coordinator and/or Principal. 

For a student whose behaviour is repeated over a period of time or of an unacceptable level of 
threat or severity, an individual Behaviour Plan will be set by teacher, leadership representative and 
parents. Consequences will be connected to the designated behaviour.  

 Refer Intervention Process flowchart. 

 

MORE SEVERE DISCIPLINE PROCEDURES- SUSPENSION AND EXPULSION 

When considering suspension or expulsion, schools are required to follow the procedures as 
outlined on the DET portal, noted below. 

Effective 
schools 
are 
Engaging 
schools 

http://www.education.vic.gov.au/school/principals/participation/Pages/engagepol.aspx 
http://www.education.vie.gov.au/school/principals/participation/Pages/suspensionconsiderations.aspx 
http://www.education.vic.gov.au/school/principals/participation/Pages/expulsionconsiderations.aspx 
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 EVALUATION 

A committee of staff and the Education Subcommittee will review the Student Engagement and 
Well-Being Policy on a cyclical basis according to the School Council Policy Review Schedule. The 
review will ensure that the school's programs and procedures adequately reflect Statewide 
curriculum developments and the changing needs of the Camberwell South community. 

 

 


